Campaign MEMO

To: All Benefits-Eligble Dana-Farber Employees
Frome The Vioto Banefits ‘09 Campaign Team

Date: October 2008

Re: Our "More Chaice, Mo Value, Must-Vote" Banefits Election Season

Isswe: Your upcoming 2009 benefits alaction season will be unlike any other benafits alog

you've had in recent years.

For 2009, more choices, more value: This year, we'ra prasenting a number of benefits|
change" that wea think you'll be glad to see. They're summarized below, with details in the

Votar Guide.

Candidates for change: Balow is a summary of what's new for your 2008 Dana-Farber|
and what it means to you.

Baneft Plan
Madical—all plans

A “must-vote” call to action —YOU MUST ENROLL OR RE-ENROLL TO HAVE Hi

COVERAGE AND/OR PARTICIPATE IN THE FLEXIBLE SPENDING ACCOUNTS (F]

JANUARY 1: So, we're asking you to go to DFCI Oniine* by November 18 and chy

‘ooverage you want. Your health care coverage and FSA participation (if applicable) will ng

Dacember 31, 2008 unless you enmoll by Movambear 18, So please... Wote Banafits ‘09!

* B 1o the (psn Enrafment Cuik Link on tha (IFCY Oniine hems paga. Click tha PagpiaSoft (Lhiy) ik, sdect Himan A
usrizmployes I and password. On the lef sids, select Saf Sanvice, than Bansfits, than Bansfits Enmilment

What's New
Four levels of coverage: Employea;
EMployea + Spouss/Domestic Partnar,
Emplojea + Chilcyen); or Family. All kvels
apply to all three madical options
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What It Maans to Yo
iU can now choosa 2 coveraga eval st morg|
Yaur Taminys composttion. Tha amourt yo pay
rafacted accordngly

* 2-1/2-montn PN year extension

Harvard . at100% * 53V MANAY of routing madical care such as

Cara CholcaPlus PPO with * UUp 0 $150 FIMDUTSEMENt 1ar & heaiin cup and assockated kb i9sts. There's no need to

Health Relmbursement mRmbarsHip from Harvard PIgrm, ycujona | HRA to pay far prnenthe carm

Account (HRA) club for at least stx months = Save van mors monsy an tha cost of a healt]
* No InCreass In your coverage cost far 2000 = Save manay on the cost of covaraga I you enj

I you ra-snroll
Heatth Gare Flaxible = Hew dablt card for Instant reimbursemeant of = If'you contribute 1 a Dana-Farher Health
Spanding Account aligihls haath-related expensss oebit card automatically When you're paying

eipenses; Just swips your detlt cardand go—
for reimbursemant
= Sfarting with the 2009 Plan year, Hyou have
Heallh Cars FS4 a tha end of any calendar
maney t be rembursad for ellgible axpansas)
2-1/2 menths of the following cakndar yaar

NEW! Vizlon Care Plan

Offarad for tha first time, through Eyated

Save MONgY 0 Covered Msin expensas, such 3
axams, glasses frames and condact knsas, for
family emters

NEW! Adoption Azsistance

Ofarad for tha first time: $5,000 par chikd
‘ach year (up toa Ifatime per-emplayes
bensfi af 510,000

Halp you mest th substantls oost of adopting 4

DANA-FARBER
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Voter Guide

Open Enroliment: November 3 - 18

DANA-FARBER

CANCER INSTIT

Vote Benefits ‘09: Dana-Farber’s
Benefits Platform

To attract the most takented and dedicated researchers, dinicians and support staff, Dana-Farker offers

a substantial and compatitive banafits program that raflects cur standing as a workd-dlass crganization
*fou and your eligible dependants can participats in our program if you are an eligible full-time or part-ims
employes:

* Full-ime employee maans you work a 30- 1o 40-hour-per-wesk scheduls

= Part-time employee means you work a 20- to 20-hour-par-week schedus,

Our benefits program offers firancial value to you in three important ways:

= Frst, through the large portion of the cost of providing haalth cam coverage that the Inatitute pays;

+ Sacond, by making available to you at loner-oost, group insuranoe rates, mary plans that can provide
financid peaca of mind to you and your famiy, now and in tha future; and

+ Third, by offering plans and support programs that are paid 100% by the Instituta.

Remember to Vote Benefits 09!
by November 18!

For 2008, our program wil offer you more value —and more choice —than ever. You'll have mor levels of
coverage avalable under sach of our medical plans, a new adoption assistance benefit, and a first-time

ity to vision long-t care i and peti ‘to name
but a few program improvements. Of course, we continue offering a strong slate of other banefits programs,
such as a Ratirement Plan (paid 100% by Dana-Farber), fuition reimbursament, a retirement savings plan, and
much mare.

Thiz is the Dana-Farber benafits program we believe in. And, this is the Dena-Farber benefits program we know
that cur dadicatad, hard-working staff marmbers sam and dasarve for their devotion to cur mission,
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Meet the Candidates

Madicd 2 | HEW! Pet Insurance 10

Dental 4 | NEW! Adoption Assistance: 10

Flarhle Spending Aocounts & | Other ke Penafits ‘09

NEW! Vision Cara 7 Candidates to Consider 10

S W re) e s 09 Ecors 12
Depandent Lifa Insurance

NEW! Long-Term Care Insuranca ngl;:rﬁn%mpmw c.?;?‘p‘:g




